December PTC/MW Luncheon

Date: Wednesday, December 10, 2003

Time: 11:30 a.m. to 1:30 p.m. Lunch is served at noon and is included in the registration
fee.

Place: Pier 7 Restaurant. 650 Water Street, SW, Washington, DC (approximately one
block south of the intersection of Maine Avenue and 7th Street SW).

Price: $19.00 members, $22.00 non-members. Free parking up to 3 hours.

Menu: Medallions of New York Sirloin, Breast of Chicken Tarragon, Chef Salad, Broiled
Filet of Sole and Scallops, Seafood Newburg with Rice, Vegetable Plate, or Fruit
Plate.

Reservations:  Please sign up via our website, http://www.ptcmw.org. If you do not have internet
access, you can contact the receptionist at Caliber Associates, Tel: (703) 385-
3200, Fax: (703) 385-3206. Please include the following information in your
message: name, membership status, menu selection, e-mail address, and
telephone number. The deadline for luncheon reservations is 2:00 p.m.
Monday, December 8th. Cancel by 2:00 p.m. Tuesday to avoid having to pay for

lunch.
Topic: Assessment Development in the Context of a Consent Decree
Speaker: Lance Anderson, Ph.D., Caliber Associates

The parties in discrimination lawsuits often enter into agreements referred to as consent decrees in
order to "settle" their disputes. While the consent decree may be viewed as an end to the litigation
process, it possibly could be just the beginning, and in some cases even more expensive and
involved to implement. Dr. Anderson will discuss how he and his colleagues have addressed the
challenges involved with conducting personnel research and test development in this unusual and
complicated environment.

Lance Anderson is a Managing Associate at Caliber Associates in Fairfax, VA. He has over 15 years
of experience conducting job analyses and developing selection tests for public and private sector
organizations. He has conducted much of this work in litigious environments, including directing two
projects under long-standing consent decrees. He has directed or conducted research on projects
dealing with selection and testing, development of the O*NET, the link between illness and worker
productivity, leadership development, and standards development and certification. He has
presented papers or published articles or book chapters on all of these topics. He has a Ph.D. in
Industrial/Organizational Psychology from Bowling Green State University.
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Lance Anderson
Caliber Associates

On December 3rd, the PTC/MW Executive Board will
conduct its annual officer transition meeting. At this
meeting, the 2003 Officers will hand the reins over to
their 2004 counterparts. I'd like to take the opportunity
in my last newsletter message as President to thank
some of the people who have worked so hard to make
PTC/MW a success in 2003.

First, | would like to thank our committee volunteers. As
Newsletter Editor, Lia Meyer has done a tremendous job
of assembling and publishing the best newsletter of its
kind. Tim McGonigle has served as chair of the
Membership Committee this year, working with the
assistance of Jennifer Hurd and Mathew Dreyer to
identify and implement a number of strategies for
expanding our membership base. Due in part to their
efforts, our membership total is on the rise. Lance
Seberhagen has been doing triple duty by serving as
chair of the Legal Committee, continuing his longtime
efforts to keep our Calendar of Events, and serving as
our unofficial Historian. Ben Porr, as head of our Website
Committee, has made great strides to improve and
expand upon our website. Through his efforts it looks like
we will soon be able to conduct an online survey, provide
job announcements on the website, and accept online
payment for membership and event fees. Finally, |
wanted to thank Pat Curtin for chairing our training
efforts. We had three great workshops this year (all
arranged by Pat). Each of these events offered an
excellent (and low cost) opportunity to learn and apply
new skills in personnel testing.

| also wanted to thank all of the members of our Internet
task force: Ben Porr, Julia McElreath, Ellen Kollar, Lia
Meyer, Ted Hayes, and Greg Beatty. This task force has
done an excellent job of considering over a dozen ways
to better accomplish our mission and serve our
membership through our website. The task force is
continuing to pursue development of online versions of
the newsletter and the directory. Just knowing the
commitment and energy of these people, | am confident
that they will continue to work on these ideas until we
implement them in some form.

Naturally, 1 also want to thank my fellow 2003 Board
members, Suzanne Tsacoumis (Past President), Ellen
Kollar (President-Elect), Ted Hayes (Vice President for
Programs), Julia McElreath (Secretary), Shirley Plunkett

(Treasurer), and Greg Beatty (Recorder). We've
accomplished a lot this year, and we've had fun doing it.
| have enjoyed getting to know all of them better, and |
look forward to having them as life-long comrades.

Next year should be an exciting year for PTC/MW. The
2004 Board is filled with excellent people who will serve
us all well. | wanted to thank all of you for allowing me to
serve as PTC/MW President this year. | had fun and look
forward to continuing to be involved in other capacities in
years to come.

Have a safe and happy holiday.

PTC
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Revised SIOP Principles

An electronic edition of the newly revised SIOP Principles
for the Validation and Use of Personnel Selection
Procedures (2003) is now available at the SIOP website
(http://www.siop.org).




Page 3

PTC/MW December 2003

OCTOBER WORKSHOP SUMMARY

How to Develop Valid Assessments Using
Logic-Based Measurement

Bob Simpson, U. S. Department of Homeland Security
Mary Anne Nester, U. S. Department of Homeland
Security

Summary by Pat Curtin, Caliber Associates

The presenters for the October PTC/MW workshop, Bob
Simpson and Mary Anne Nester, had two objectives for
their workshop:  First, to provide human resource
professionals with information on the reliability and
validity of logic-based measurement instruments and to
teach question writers of all experience levels how to
develop test questions using logic-based measurement.
Second, the presenters wanted to provide an opportunity
for question writers to develop their own logic-based
guestions and to receive immediate feedback on their
guestions. The workshop also provided attendees with a
convenient logic-based taxonomy that can be used to
develop logic-based measurement questions.

Mr. Simpson and Dr. Nester began their workshop by
explaining to attendees the basic aspects of logic-based
measurement questions. The presenters discussed how
logic-based questions were different from other sorts of
guestion types and why logic-based measurement
qguestions should be used in selection. Following this,
the basic mechanics of developing logic-based items
were reviewed, and numerous exercises were used to
familiarize attendees with the process of parsing a
sentence to identify the four basic parts of a sentence
that can be used later to create logic-based answer
alternatives.

After this introduction to the fundamental aspects of the
process, the presenters discussed more advanced
issues related to modifying logical statements, such as
negating and exchanging terms within a statement.
Multiple exercises were used to ensure that attendees
became familiar with these issues. A taxonomy for
logical statements was then introduced as a means of
developing valid and invalid conclusions for a given
logical statement. This taxonomy provides a clear-cut
means by which to develop answer alternates for
guestions based on logical statements. Once again,
several exercises were used to familiarize attendees with
the use of the taxonomy. Lastly, Mr. Simpson and Dr.
Nester reviewed a checklist for creating logic-based
measurement items and time was provided for questions
and comments.

Attendees were provided with an excellent set of
workshop materials in the form of a bound set of slides

and exercises. We would like to thank Bob Simpson and
Mary Anne Nester for their presentations.

|0IN Pre/Ml

Benefits

Membership directory

Monthly newsletter with hot topics and legal updates
Monthly luncheon meetings with invited speakers
Interactive workshops

Information clearinghouse

Networking

Employment opportunities

Internet web site

and more!

Dues

Regular membership @ $30/year
Student membership @ $15/year

How to Join

Print the membership application off of our website and

mail it, with dues, to PTC/MW.
<http://www.ptcmw.org>

Questions? Contact Tim McGonigle, Membership

Committee Chair, at mcgonigt@calib.com or

(703) 385-3200.

Beginning November 2003, Pier 7 Restaurant has
increased the amount it is charging PTC/MW for meals.
Therefore, the luncheon prices have been raised to
cover that increased charge. New luncheon prices are:
Members $19.00
Non-Members $22.00

Discount luncheon tickets will still be available. PTC/MW
members may purchase tickets good for three luncheons
for $45.00, a savings of $12.00. These tickets can be
purchased at the luncheons.
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Proposed Modifications to EEO-1 Report
Lance Seberhagen, Seberhagen & Associates

On June 11, 2003, EEOC proposed maodifications to the
EEO-1 Report form used by private employers to make
an annual report to EEOC on the number of current
employees by race/ethnicity and job category. The
Federal Register notice containing the proposed
revisions is available at:
http://edocket.access.gpo.gov/2003/pdf/03-14739.pdf.
The new race/ethnic categories are of special interest to
testing professionals because they could affect the way
that adverse impact is calculated. On October 29, 2003,
EEOC held a public hearing to consider comments on
the proposed changes. The presentation by the
Chamber of Commerce is provided below. All of the
other presentations are available at:
http://mww.eeoc.gov/meetings/10-29-03/.

U.S. Equal Employment Opportunity Commission
Public Hearing on Proposed Revisions to
EEO-1 Report: Remarks of the United
States Chamber of Commerce

Presented by Kris Meade, Crowell & Moring

| am here today on behalf of the United States Chamber
of Commerce to discuss the impact that the proposed
changes to the EEO-1 reporting scheme will have on this
nation’s employers. The Chamber is the world’s largest
business federation, representing more than three million
businesses and organizations of every size, sector, and
region, with substantial membership in all 50 states. The
Chamber represents its members’ interests in matters
before all branches of government. On behalf of the
Chamber, | would like to thank you for providing us this
opportunity to address the Agency on an issue that
impacts so many employers, both large and small.

The Chamber has already submitted detailed comments
on the proposed changes. Today, | would like to discuss
the impact of the most significant changes. | have
organized my comments into two subject areas: (1) the
proposed changes to reporting data on race and
ethnicity, and (2) the revised EEO-1 job categories.

First, while the Chamber has some reservations about
the proposed method of collecting race and ethnicity
data, the Chamber generally endorses the EEOC's
proposed race/ethnicity categories. We recognize that
the Agency was faced with a difficult task in redefining
the race/ethnicity categories to square with the 2000
Census data. We believe that the two or more races
category is a reasonable means for addressing the
difficult issue of racial identification, as many people in

this country do not define themselves by a single racial
identity. It is important that such individuals be permitted
to identify themselves, and be reported, as more than
one race. Equally important to Chamber members is the
fact that utilizing a single category for purposes of
analysis - two or more races - rather than requiring
employers to report, and analyze, every race
combination, appropriately limits the new data collection
and reporting burden on employers.

The Chamber's endorsement of this approach, however,
is conditional.  Our support is conditioned on the
presumption that the EEOC's approach has the support
of other enforcement agencies, including the Office of
Federal Contract Compliance Programs (OFCCP), and
that the OFCCP will adopt a consistent position
regarding the data collection and analysis requirements
for government contractors. This is of substantial
concern to our members because the failure to do so
would create an inconsistent tracking and reporting
obligation that would impose a significant — and wholly
unnecessary — burden on employers.

CONTINUED ON PAGE 5

Debby Gebhardt, Todd Baker, Jill Curry, and Kristin
McCallum of Human Performance Systems, Inc., are
developing and validating medical guidelines for U.S.
Senate positions in the U.S. Senate Sergeant at Arms.
The project involves performing a job analysis to identify
job demands, ergonomic parameters, and perceptual
requirements for 234 jobs and grouping jobs with similar
requirements. They then will develop medical guidelines
and a physician’s manual for the 234 U.S. Senate
Sergeant at Arms jobs. If you are interested in learning
more about this project, contact Debby Gebhardt at
hpsdgebhardt@erols.com.

The column is a forum to facilitate

information exchange among PTC/MW members. If you
are currently working on a testing/assessment project
that you think others would be interested in learning
about, please contact the PTC/MW Newsletter Editor, Lia
Meyer, at liam@pmglc.com or (301) 320-9500.

Visit PTC online at
http://www.ptcmw.org
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EEO-1 REPORT REVISIONS, FROM PAGE 4

Moving beyond the categories themselves, | would like to
briefly discuss the way that this race/ethnicity data will be
collected. The Agency has proposed a two-question
format that singles out Hispanics and Latinos for
individual treatment. Many Chamber members have
expressed confusion about why ethnicity is addressed in
a separate question, and why Hispanic/Latino is the only
ethnic category identified. Front-line human resources
personnel do not know how to respond to employees’
qguestions about this proposed distinction between race
and ethnicity. “This is what the government tells us to
do” is not a sufficient response to give employees who
have legitimate questions about a very sensitive subject.
The Chamber encourages the EEOC to provide detailed
background guidance on this issue. To the extent the
EEOC believes that a two-question format is required by
federal legislation that mandates separate tracking of
Hispanic/Latino individuals, we suggest that the EEOC
identify this rationale and the statutory authority
underlying this decision.

The Chamber has several other concerns about the
Suggested Questionnaire, all of which are outlined in
detail in the comments previously submitted by the
Chamber. Our two primary concerns are that: (1) the
Questionnaire discourages employees from providing
both race and ethnicity information; and (2) the
Questionnaire does not clearly state that an employee’s
response is voluntary. Our written comments propose
changes that would remedy these two deficiencies.

| would like to now move to the second topic, which is the
proposed changes to the EEO-1 job categories. The
Chamber is concerned that the proposed job category
changes will result in confusion, inconsistent reporting,
and considerable unnecessary employer time and
expense.

Of greatest concern is the proposal to divide the current
Officials and Managers Job Category into three separate
categories. Input that we received from multiple
Chamber member organizations, both large and small,
indicates that the three-tiered Officials and Managers job
category is an unworkable framework because it draws
arbitrary lines between management levels. Many
Chamber members have expressed concern about how
they would funnel their multi-tiered management
structures into three distinct categories.

Consider for a moment a management structure
common among our larger employer members: at the
top is a President or CEO; reporting to him or her are
several Senior Vice Presidents; we then have multiple
Vice Presidents who directly report either to a Senior
Vice President or to the President him/herself. One of
these Vice Presidents is also the Chief Financial Officer.
Below these Vice Presidents are directors, and below
the directors are managers, some of whom report

directly to Vice Presidents. The Agency's proposal
classifies chief financial officers as Executive/Senior
Level Officials, while Vice Presidents are classified as
Mid-Level Officials and Managers. How then does our
employer classify the individual who serves as Vice
President and CFO? Where does it draw the lines
among its other top management positions?

Moreover, there is the question of whether employers
should classify their managers as Mid-Level Officials or
Lower-Level Officials. According to the Agency proposal,
an information systems manager is classified as a Mid-
Level Official, while a technical support manager is
classified as a Lower-Level Official. Human resources
managers and marketing managers are classified as
Mid-Level Officials, while purchasing managers and
customer service managers are classified as Lower-
Level Officials. Some managers, such as managers of
gaming workers and managers of landscaping, lawn
service and groundskeeping workers, are not classified
as Officials and Managers at all. Employers are going to
have a difficult time properly categorizing their managers
based on these confusing guidelines. Different
employers are undoubtedly going to reach different
conclusions, and the consistency that is currently
displayed across organizations — under the one-category
approach — will be lost.

CONTINUED ON PAGE 6

$06 Youn JoB ad HERe

PTC/MW publishes job announcements at no cost for
positions in the Washington, D.C., metropolitan area that
are related to testing and Industrial/Organizational
Psychology. To publish a job announcement in the
newsletter, send the announcement (200 words or less)
to:

Lia Meyer, PTC/MW Newsletter Editor

The Pittman McLenagan Group, L.C.

6626-A Wilson Lane, Bethesda, MD 20817
E-mail: LiaM@PMGLC.com
Phone: (301) 320-9500
Fax: (301) 320-9525

If you have any news about PTC/MW members, please

let us know. We like to hear about promotions, job
changes, etc.

Send news to the Newsletter Editor for inclusion in the
“Member News” section of this newsletter.
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The Chamber urges the Agency to adopt EEO-1 Job
Categories that will maximize the likelihood of consistent
reporting across organizations and industries. This is the
only way for the EEOC to identify trends, understand
industry practices, and determine where there is any
indication of discrimination worthy of further investigation.
The surest way to maintain consistency is to retain a
single Officials and Managers category. Dividing the
single Officials and Managers category into three
categories as proposed will significantly decrease the
likelihood of consistency. Due to the subjectivity inherent
in the new categories, it is likely that two individuals
doing virtually identical work for different employers will
be placed in two different categories. Should the EEOC
nonetheless decide to parse the Officials and Managers
category, the Chamber recommends that it divide the
category into only two sub-categories — Senior
Management and Other Management — with a bright line
between them. Senior Management would encompass
individuals who set policies and manage an organization
as a whole. It would include individuals who are division,
operation or function leaders. Other Management would
be used to classify the managerial workforce that
implements the policies established by Senior
Management. This would include both front-line and
mid-level managers who are responsible for day-to-day
management and implementation of company policy,
rather than policy development.

We believe that this straightforward distinction between
those who set policies and those who manage the
implementation of policies accommodates the EEOC's
desire to create sub-categories, and also provides a
clearer, more realistic division of the management ranks.

The other Job Classification issue | would like to discuss
is the Agency's renumbering of other job categories, for
which no rationale has been articulated. While this
change may seem insignificant, numerous Chamber
members expressed concern about this proposal
because it will be burdensome, it will create an
unnecessary implementation cost, it will generate
confusion, and it will provide no benefit. Multiple
Chamber members report that they code the EEO-1 data
in their HRIS systems by the EEO-1 Job Category
Number. As such, the proposed renumbering would
require all of these employers to spend time and money
revising countless data records to reflect the new
numbering system. We are particularly concerned about
small businesses, which are often operating with limited
resources and rudimentary HRIS systems at best. |
would also note that many HR professionals think and
speak in terms of the current EEO-1 Job Category codes
rather than names. Changing the numbering system that
has been used for decades would result in considerable
confusion for them in  communication and
conceptualization.

The Agency has not articulated a reason for this
numbering change. We can identify no rationale for
changing a structure that is firmly imbedded in both the
consciousness and computer systems of countless
employers. We strongly encourage the Agency to
maintain the current numbering scheme.

The final comment | would like to make concerns the
implementation of the proposed changes. The Agency
has not indicated how much time employers will be given
to change their personnel management systems to
satisfy the new requirements. Once the changes are
finalized, each employer will be required to resurvey its
entire workforce for race and ethnicity data. Each will
have to re-categorize its Officials and Managers into
multiple levels, and will have to reconfigure its HRIS
systems to accommodate the data changes. The
technological changes, and the necessary training of HR
and recruiting personnel, is going to take considerable
time. Further, assuming the OFCCP will revise its
regulations to be consistent with the proposed
framework, government contractors will be required to
collect and analyze data using the new race/ethnicity
categories. It would be impossible for these employers
to switch practices mid-stream. The Chamber strongly
encourages the Agency to give employers ample time for
this transition. We recommend that the proposed
changes become effective no sooner than January 1,
2005.

| would like to thank you again for the opportunity to
share the views of the United States Chamber of
Commerce and its members.

John Jones has left NCS/Pearson to become CEO of
the Institute for Personality and Ability Testing (IPAT).

Best wishes to Mike McDaniel and Debbie Whetzel on
their recent marriage.

Welcome New Members!

Regular Member
Sean Dineen, The Leukemia and Lymphoma Society

Visit PTC On-line

Visit us at http://www.ptcmw.org. Find out about
recent legal and other developments in our field —
Check the calendar for upcoming professional
events — Learn about PTC — Find out how to
become a PTC member.
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Dec 5 HR Leadership Forum. Meeting. Expert Panel. “Organizational Storytelling: Re-igniting Community in the Workplace.” Arlington, VA.
Contact: Fran Gillen, (703) 979-4500 or frangillen@aol.com.

Dec 8-10 Institute for Professional Education. Seminar. “Applied Statistics.” Washington, DC. Contact: IPE, 703-527-8703 or ipeseminars.org.

Dec 9-12 Institute for Professional Education. Seminar. “Designing Effective Surveys.” Washington, DC. Contact: IPE, 703-527-8703 or
ipeseminars.org.

DEC 10 PTC/MW. LUNCHEON MEETING. Dr. Lance Anders on, Caliber Associates, Fairfax, VA. PTC/MW Presid ential Address.
“Assessment Development in the Context of a Consent Decree.” Pier 7 Restaurant, Washington, DC. Cont act: Receptionist,
Caliber Associates, 703-385-3200 or www.ptcmw.org.

Dec 10-12 Institute for Professional Education. Seminar. “Linear and Nonlinear Regression with Applications.” Washington, DC. Contact: IPE,
703-527-8703 or ipeseminars.org.

Dec 17-19 Institute for Professional Education. Seminar. “Applied Multivariate Methods using Popular Statistical Computing Packages.”
Washington, DC. Contact: IPE, 703-527-8703 or ipeseminars.org.

2004 2004

Jan 9 HR Leadership Forum. Meeting. Speaker to be announced. “Managing a Diverse Workforce in 2003.” Arlington, VA. Contact: Fran
Gillen, (703) 979-4500 or frangillen@aol.com.

JAN 14 PTC/MW. LUNCHEON MEETING. Speaker to be an nounced. Pier 7 Restaurant, Washington, DC. Conta ct: Receptionist,
Caliber Associates, 703-385-3200 or www.ptcmw.org.

Feb 2-4 Association of Test Publishers. Annual Conference. “Technology in Testing: Advancements in Best Practices.” Palm Springs, CA.
Contact: Designing Events, 410-654-5525 or www.testpublishers.org/conference.htm

Feb. 5-8 Society of Consulting Psychology. Mid-Winter Conference. “Leadership and Trusted Advisors.” Pasadena, CA. Contact: Div. 13,
312-655-1150 or divi3@lrieff.com.

Feb 6 HR Leadership Forum. Meeting. Expert Panel. “Current Issues in Compensation.” Arlington, VA. Contact: Fran Gillen, (703) 979-
4500 or frangillen@aol.com.

Feb 7-11 American Society for Training and Development. Conference. “TechKnowledge 2004.” Anaheim, CA. Contact: ASTD, 703-683-8100
or astd.org.

FEB 11 PTC/MW. LUNCHEON MEETING. Speaker to be an nounced. Pier 7 Restaurant, Washington, DC. Conta ct: Receptionist,
Caliber Associates, 703-385-3200 or www.ptcmw.org.

Mar 4-6 Society of Psychologists in Management. Annual Conference. San Francisco, CA. Contact: www.spim.org.

Mar 5 HR Leadership Forum. Meeting. Expert Panel. “Managing Internal Coaching Programs: Recipes for Success.” Arlington, VA.
Contact: Fran Gillen, (703) 979-4500 or frangillen@aol.com.

Mar 8-10 Society for Human Resource Management. Annual Conference. “Employment Law and Legislation.” Washington, DC. Contact:
SHRM, 703-548-3440 or www.shrm.org.

Mar 8-11 National Institute for Occupational Safety and Health. Applied Ergonomics Conference. Orlando, FL. Contact: Applied Ergonomics
Network 800-494-0460 or 770-449-0460 or ergo@iienet.org .

Mar 12-14 10 & OB Graduate Student Conference. Tulsa, OK. Contact: ioob2004@hotmail.com or ioob2004.com.

Mar 22-24 Society for Human Resource Management. Conference. “Global Forum.” Bal Harbour, FL. Contact: SHRM, 703-548-3440 or
www.shrm.org.

Mar 18-20 Hofstra University. Conference. “Applied Organizational Psychology: A Scientific Approach to Improving Productivity and the Quality

of Work Life.” Hempstead, NY. Contact: HU, 516-463-6298 or conference@hofstra.edu.

Future SIOP: Chicago, 2004. Los Angeles, 2005. Dallas, 2006. New York, 2007. San Francisco, 2008.
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PTC/MW Elected Officers, 2003

Office

Name

Affiliation

Work Phone

-Mail

President

Lance Anderson, Ph.D.

Caliber Associates

(703) 219-4448

anderson@calib.com

Past President

Suzanne Tsacoumis, Ph.D.

HumRRO

(703) 706-5660

stsacoumis@humrro.org

President-Elect

Ellen Kollar, Ph.D.

U.S. Dept of Veterans Affairs

(202) 273-9748

ellen.kollar@mail.va.gov

Vice President

Ted Hayes, Ph.D.

Transportation Security Admin

(571) 227-1811

ted.hayes@dhs.gov

Secretary Julia McElreath, Ph.D. U.S. Dept of Homeland Security | (202) 305-0596 | julia.mcelreath@dhs.gov

Treasurer Shirley Plunkett, M.A. U.S. Postal Service (202) 268-3955 | shirley.m.plunkett@usps.gov

Recorder Greg Beatty, Ph.D. U.S. Dept of Homeland Security | (202) 305-0593 | greg.beatty@dhs.gov
PTC/MW Committee Chairs, 2003

Committee Name Affiliation (Vork Phone -Mail

Nom/Elections | Suzanne Tsacoumis, Ph.D. HumRRO (703) 706-5660 | stsacoumis@humrro.org

Membership Tim McGonigle, Ph.D. Caliber Associates (703) 385-3200 | mcgonigt@calib.com

Legal Lance Seberhagen, Ph.D. Seberhagen & Associates (703) 790-0796 | sebe@erols.com

Newsletter Lia Meyer, M.A. Pittman McLenagan Group (301) 320-9500 | liam@pmglc.com

Website W. Benjamin Porr, M.A. George Mason University (703) 617-0331 | wporr@gmu.edu

Training Pat Curtin, Ph.D. Caliber Associates (703) 219-4394 | curtinp@calib.com

Calendar Lance Seberhagen, Ph.D. Seberhagen & Associates (703) 790-0796 | sebe@erols.com

Copyright 2003, Personnel Testing Council of Metropolitan Washington. PTC/MW encourages other groups to

reprint articles from the PTC/MW Newsletter, provided that credit is given to the author(s) and to the PTC/MW

Newsletter.

official opinions or policies of the Personnel Testing Council of Metropolitan Washington.
submissions for the January newsletter is Wednesday

PTC/MW
Julia McElreath

800 K Street NW Room 5000

Washington, DC 20536

, December 10, 2003.

All statements expressed in this newsletter are those of the authors and do not necessarily reflect the
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