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July PTC/MW Luncheon  

Date: Wednesday, July 9, 2003 

Time:  11:30 a.m. to 1:30 p.m.  Lunch is served at noon and is included in the registration fee. 

Place:  Pier 7 Restaurant.   650 Water Street, SW, Washington, DC (approximately one block 
south of the intersection of Maine Avenue and 7th Street SW). 

Price:  $17.50 members, $20.50 non-members. Free parking up to 3 hours. 

Menu:  Medallions of New York Sirloin, Breast of Chicken Tarragon, Chef Salad, Broiled Filet of 
Sole and Scallops, Seafood Newburg with Rice, Vegetable Plate, or Fruit Plate. 

Reservations:  Please sign up via our website, http://www.ptcmw.org.  If you do not have internet 
access, you can contact the receptionist at Caliber Associates, Tel: (703) 385-3200, 
Fax: (703) 385-3206.  Please include the following information in your message: name, 
membership status, menu selection, e-mail address, and telephone number. The 
deadline for luncheon reservations is 2:00 p.m., Mo nday, July 7th.  Cancel by 2:00 
p.m. Tuesday to avoid having to pay for the meal.  Members are welcome to come for 
the program only without having lunch. (The program begins at approximately 12:30 
p.m.) 

Topic: Selection Testing in China  
Speaker:  Shaobang Sun , Ph.D., Human Resources Research Organization 

China has a long history of using personnel selection tests. However, it has a very short history of 
practicing modern selection techniques. Before China initiated its economic reform in the late 1980s, no 
Chinese psychologists had been working in personnel administration. Today, China is a member of the 
WTO and the market is fiercely competitive. Chinese enterprises realize that people are the most 
important resource to survive and thrive in the global marketplace; they turn to psychologists to develop 
personality and intelligence tests to help select the right people to do the right jobs.  

This presentation will use empirical data to depict the current situation of the application of personnel 
selection tests in China. Results of surveys will be presented to show how personnel tests are perceived 
and accepted in China. A case study from the literature will be used to demonstrate how assessment 
center techniques were used to help a large state-owned company select technical employees. China’s 
modern civil service system also will be described for its impact on and potential to improve personnel 
testing practice. At the end of the presentation, some major challenges for applying personnel tests in 
China will be discussed. 

Dr. Sun has conducted personnel selection, organizational diagnosis and change, program evaluation, 
and teamwork research for different types of organizations. He specializes in organizational and personnel 
management research and systems and tools to assist clients with professional and career path issues.  
Dr. Sun is fluent in both English and Chinese, and has worked and published extensively in both the U.S. 
and China.  He earned his Ph.D. in Industrial/Organizational Psychology from the University of South 
Florida, and his M.S. in General Psychology: Emotion from Peking University in Zhejiang, China.   
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Dealing with Subject Matter 
Experts in a Consent Decree 
Environment  
 
 
 
Lance Anderson  
Caliber Associates 

Over the past few years, my colleagues and I at Caliber 
Associates have been conducting a series of job analysis 
and test development projects to assist in addressing a 
consent decree.  If you haven’t performed personnel 
research under a consent decree before, you may 
wonder why performing work in this environment should 
be any different. Indeed, our professional standards and 
ethics do not and should not change for such situations.  
However, a consent decree provides an overwhelming 
context that presents multiple challenges. One such 
challenge is the manner in which it affects the availability 
and willingness of subject matter experts (SMEs) to 
provide the necessary data.  In this article, I’m going to 
discuss how we addressed this challenge.    

First let me provide a little background.  Our work on 
these projects originated from a class-action 
discrimination case, Reynolds et al. v. Alabama 
Department of Transportation, CV-85-T-665-N, which 
was filed by a group of African-American employees in 
May 1985 against the Alabama Department of 
Transportation and the Alabama State Personnel 
Department.  To settle the case, the plaintiffs and the 
defendants entered into a consent decree in 1994.  The 
consent decree required, inter alia, the development and 
implementation of job selection procedures, recruitment 
techniques and tools, multigrade classification studies, 
and other related activities. 

Getting data from SMEs is always a bit of a challenge as 
it often requires the interruption of their work.  Under the 
Consent Decree, however, this challenge has been more 
acute than usual. The Consent Decree has been in force 
for several years, and during that time, job incumbents 
and supervisors (most of our SMEs) have been asked to 
provide data numerous times.  Different studies have 
been needed to support development of multiple 
permanent selection procedures, interim selection 
procedures, multi-grade classifications, and minimum 
qualifications.  SMEs are used to provide data on 
multiple occasions including the job analysis phase, 
minimum qualifications development, test development 
and review, and scoring key development. The SMEs are 
tired of providing data for job studies. Many of them 
question why it is taking so long to resolve the issues 
with the selection procedures, and they seem to believe 
that the process will never end.  They are also especially 

busy because the Consent Decree has led to various 
restrictions on hiring, so current incumbents must 
perform the work of individuals that they cannot hire.   

To ensure that we obtain useful and appropriate data 
from SMEs we have:  

· Learned as much about the jobs as possible prior to 
meeting with SMEs, by reviewing all written materials 
pertinent to the job (e.g., position descriptions, 
performance appraisal documents, exam 
announcements, results from previous studies, 
O*NET data on the title, and documentation on 
similarly titled jobs at other organizations). 

· Developed structured data collection protocols to 
ensure that our meetings with the SMEs are efficient. 

· Designed exercises that minimize the burden on 
SMEs. For example, when possible, we have used 
previously collected data to provide alternatives to 
which SMEs could react.  This is much less 
demanding then expecting SMEs to generate original 
statements or items.  

· Developed a protocol for contacting SMEs that 
includes obtaining permission from their personnel 
officer and their supervisor, and then scheduling, 
usually weeks in advance, a convenient time and 
place for us to meet.  

· Developed a sampling strategy that ensured that 
different SMEs were used for different activities. 

· Considered alternative ways of gathering data that 
are more convenient to the SMEs.  For example, 
telephone interviews are sometimes preferred by 
SMEs as they can be arranged quickly and the SME 
does not need to leave the worksite.    

· Updated SMEs on the progress of the project so that 
they can see the benefits of their efforts. 

While the above procedures are usually a good idea with 
any study, we’ve found them to be essential in the 
context of the Consent Decree. 
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The next board meeting is 6:30 p.m., Thursday, 
August 7 in the fourth floor conference room at 
Caliber Associates, 3050 Chainbridge Road in 

Fairfax.  Contact Lance Anderson 
(anderson@calib.com) for more information. 

 
 



Page 3  PTC/MW July 2003 

 
 

MAY LUNCHEON SUMMARY  

Military Recruiting and Selection:  Today 
and Tomorrow 
 
Jane M. Arabian,  Office of the Under Secretary of 
Defense 

In her PTC/MW luncheon presentation, Dr. Jane Arabian 
covered a number of timely topics related to the status of 
military recruitment, enlistment standards, and 
Department of Defense R&D in support of enlistment 
screening.   

With respect to recruiting, all Armed Forces components 
exceeded their numeric goals in Fiscal Year (FY) 2002.  
In the aftermath of September 11, 2001, while there was 
an increase in patriotism and interest in the military, that 
spirit did not lead directly to increases in enlistment 
contracts.  However, as the unemployment rate rose 
from the historic lows of the late 1990s, military 
recruitment improved.  The military accessed 196,822 
recruits (780 above the requirement) in FY 2002.  The 
Services also met critical recruit quality benchmarks with 
at least 60 percent of accessions having above average 
aptitude scores on the Armed Services Vocational 
Aptitude Battery (ASVAB) and at least 90 percent of 
accessions being high school graduates.  The direct 
effects of Operation Iraqi Freedom on recruitment are 
uncertain; however, recruiting has been strong through 
March 2003, with all Services exceeding their quality 
goals.       

Aptitude and education credentials are important quality 
indicators for the military.  Aptitude has been validated 
against hands-on job performance: individuals with high 
aptitude scores perform well right out of training and 
continue to improve over the course of their first term of 
service while lower scoring individuals start at a lower 
level of performance and do not catch up to the 
performance levels of higher scoring military members.  
Education credentials have been validated against 
attrition:  recruits with a high school diploma are twice as 
likely to complete their term of service as recruits with an 
alternative or no high school credential. 

These quality benchmarks are cost-effective -- the 
combination of a high school diploma and a top-half 
percentile score on the enlistment aptitude test means 
better retention and job performance.  However, quality 
comes at a price.  Last year the Department of Defense 
(DoD) spent $2.6 billion on active duty recruiting, 
including $400 million on advertising.  On average, it cost 
$13,330 to recruit each applicant in FY 2002, 
approximately $1,000 more per recruit than the previous 
year.   

Clearly, DoD needs to protect its investment.  In addition 
to maintaining aptitude and education credential quality 
benchmarks, The Office of the Under Secretary of 
Defense for Personnel and Readiness [OUSD(P&R)] 
established and regulates a number of other enlistment 
standards (e.g., moral character, medical, age, number 
of dependents, etc.).  One gets a sense of the overall 
quality of an accession cohort by reviewing the 
proportion of new recruits who require one or more 
enlistment waivers in order to be eligible for service. For 
example, individuals who require waivers are more likely 
to leave service prematurely.  DoD-wide, enlistment 
waivers were down from FY 2001 to FY 2002.  While 
OUSD(P&R) continues to monitor reasons for attrition, 
the separation codes, developed for entitlements 
management, are imperfect criteria for policy 
development. 

��������������������������������������������������� �������� CONTINUED ON PAGE 5 

 

Call for Nominations for 2004 
PTC/MW Board 

 
Suzanne Tsacoumis,  HumRRO 

Looking for a way to become more involved in the local 
professional community?  Ever thought of an idea that 
you think would be perfect for PTC/MW?  What better 
way to meet these needs then to serve as an officer on 
the PTC/MW Board? 

It’s that time of year again to solicit candidates for next 
year’s PTC/MW Board. We are looking for nominees for 
President-Elect, Vice President of Programs, Treasurer, 
Secretary, and Recorder.  Please take a few minutes to 
think about people who could make effective 
contributions while deriving their own personal and 
professional benefits by serving in this worthy capacity. 

A copy of the PTC/MW Officers’ Manual is on our 
website.  This manual describes the duties of each 
officer’s job in detail. The term of office is one year, 
beginning January 1, 2004.  Candidates must be regular 
members who have been with PTC/MW for a minimum 
of one year.  

Please consider yourself or others as possible 
candidates, then contact Suzanne Tsacoumis with your 
input by July 31st. The slate of candidates needs to be 
determined in early August. Your assistance would be 
greatly appreciated.   

Please contact Suzanne at stsacoumis@humrro.org or 
(703) 706-5660 with your nominations. 

��������������������������������������������������� �������������������������������������  
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Many factors influence attrition behavior – some related 
to DoD’s enlistment screens (e.g., education credential) 
and waiver policies (e.g., for moral character) while 
others, such as changes in training practices to reduce 
injuries, improvements in rehabilitation programs 
following injury or establishing separation ceilings, are 
less attributable to selection criteria.  Nevertheless, as 
OUSD(P&R) tries to gain a better theoretical 
understanding of attrition and its management, the 
Services have made a concerted effort to reduce 
“unnecessary” first term losses.  Over the past five years, 
basic training and boot camp attrition rates have dropped 
from almost 20 percent to nearly 10 percent.  The 
Services typically lose a third of the accession cohort 
over the first 36 months, with approximately half of those 
losses occurring in the first six months of service.  The 
OUSD(P&R) continues to monitor these cohorts with low 
early losses to see whether or not attrition rates remain 
low throughout the first term.   

Looking toward the future, DoD needed to know whether 
the youth supply would support future enlistment 
requirements.  Dr. Arabian’s office asked the National 
Research Council to impanel a Committee to examine 
the youth population and implications for military 
recruitment.  Their findings are published in Attitudes, 
Aptitudes, and Aspirations of American Youth (Sackett & 
Mavor, 2003).  The bottom line is that youth supply and 
quality are sufficient to meet future military needs.  With 
respect to education credentials, however, it is becoming 
more of a challenge to classify appropriately a growing 
variety of education credentials in order to treat them, 
and their bearers, logically and consistently from Service 
to Service.  Dr. Arabian also asked the Committee to 
examine trends in education and their potential impact 
on our enlistment credential standards. 

The OUSD(P&R) continues to examine moral character 
waiver policies and procedures across the Services and 
recognize the need to improve standardization of 
definitions as well as the empirical basis for setting 
enlistment waiver policies.  Another focus of attention in 
the area of selection standards is the development of 
new youth population norms for the ASVAB.  The 
Computer Adaptive Test version of ASVAB (CAT-
ASVAB) was administered to a nationally representative 
sample of youth in 1997.  DoD expects to implement new 
norms in 2004. 

In addition to the norming effort, there are a number of 
exciting developments in the DoD aptitude testing R&D 
program, conducted by the Personnel Testing Division of 
the Defense Manpower Data Center in Monterey, 
California.  The DOS-based CAT-ASVAB system is 
being transitioned to Windows.  This will make it easier 
to exploit the CAT-ASVAB platform – to add new tests 
and screens (e.g., for predicting adaptability to military 
service or new cognitive tests to augment ASVAB).  The 

Testing Division is also exploring alternative approaches 
for on-line item calibration to enable more efficient 
assembly of new CAT-AVAB item pools and paper-and-
pencil forms.  In addition, the Department is interested in 
enabling 24/7 ASVAB testing.  This is a risky venture, 
especially as one considers the possibility of permitting 
high stakes testing – where scores from a web-
administered ASVAB in an unproctored environment 
could be used for enlistment purposes.  However, Dr. 
Arabian is optimistic that a solution, conceived by Dr. 
Dan Segall,1 Personnel Testing Division, will enable DoD 
to use internet-based test scores for enlistment – as long 
as the applicant passes a short, adaptive verification test 
in a secure environment.          

With a positive recruiting forecast and high, sustainable 
selection standards, Defense Department enlistment 
programs are in good shape.  And now, a new era for 
testing is on the horizon.  With our IRT-based CAT-
ASVAB, we are in an excellent position to explore high 
stakes internet testing opportunities. 
 
1 Measuring Test Compromise in High-Stakes Computerized 
Adaptive Testing:  A Bayesian Strategy for Surrogate Test-
Taker Detection, presented at the annual meeting of the 
National Council on Measurement in Education (April 2001). 

                                                                                      ��  
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Welcome New Members! 

Regular Members 
Hilaria Heilman, Arlington County     
Richard T. Cober, Transformation Systems, Inc.     
Alana Cober, Transportation Security Administration   

 
 

 

   �  
 

Dr. Cassi Fields , of the Fields Consulting Group, will be 
the guest speaker at the PTC/MW luncheon on 
Wednesday, September 10th. 
 
PTC/MW will be hosting a breakfast workshop on 
Wednesday, October 8th, where Mr. Robert Simpson  
and Dr. Mary Ann Nester , U.S. Department of 
Homeland Security, will speak on “How to Develop Valid 
Assessments Using Logic-Based Measurement.”   
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Industrial/Organizational Psychologists.  Personnel 
Decisions Research Institutes, Inc. (PDRI) is currently 
accepting applications for positions in its Washington, 
D.C. office (in Arlington, VA, one block from the Rosslyn 
Metro Station).  These positions require working as part 
of a team on projects involving innovative applied 
research, selection and promotion system development 
and validation, performance management and career 
development, and training needs analysis and training 
design. 

We are seeking new Ph.D. and experienced I/O 
Psychologists (minimum 3 years).  Experienced 
applicants should have proven skills in customer and 
project management and business development.  
Qualified candidates will have a strong background in the 
development, validation, and implementation of human 
capital systems, and a Ph.D. in industrial/organizational 
psychology.  Strong written communication, 
interpersonal, research, and statistical skills are also 
essential. 

U.S. citizenship is necessary and most positions will 
require obtaining a high-level government security 
clearance.  Current possession of U.S. government 
security clearances is desirable. 

Interested candidates should submit their résumé and a 
cover letter to:  Elizabeth Marino, Personnel Decisions 
Research Institutes, Inc. (PDRI), 1300 North 17th Street, 
Suite 1010, Arlington, VA  22209; 
Elizabeth.Marino@pdri.com. 

�  

Internship Position.   Personnel Decisions Research 
Institutes, Inc. (PDRI) is currently accepting applications 
for internship positions in its Washington D.C. office (in 
Arlington, VA, one block from the Rosslyn Metro Station). 
This position requires working as part of a team on 
projects involving job and occupational analysis, 
selection and promotion systems, and/or performance 
management and career development.  Internships are 
full or part-time positions. 

Qualified candidates for the internship position should be 
Ph.D. students in I/O psychology.  We are strongly 
interested in candidates with interests or experien ce 
in the area of information technology to assist wit h 
cutting-edge occupational analysis research.   
Candidates should possess excellent research, 
analytical, interpersonal, and oral and written 
communication skills.  U.S. citizenship is necessary. 

Interested candidates should submit their résumé and a 
cover letter to:  Elizabeth Marino, Personnel Decisions 

Research Institutes, Inc. (PDRI), 1300 North 17th Street, 
Suite 1010, Arlington, VA  22209; 
Elizabeth.Marino@pdri.com. 

�  

Industrial/Organizational Psychologist and Project 
Manager.  Fields Consulting Group, Inc. is seeking 
individuals to fill the positions of Industrial/Organizaitonal 
Psychologist and Project Manager in a rapidly growing 
human resources consulting firm.  The position is full-
time and requires a Master’s degree (I/O Psychology or 
related).  Individuals should be interested in test 
development and administration.  Exceptional 
interpersonal skills and leadership ability are essential.  
Testing experience is preferred, but not required. 

FCG is a fast-paced, contemporary company that offers 
an enjoyable work environment and many benefits 
including medical, dental, 401k, and profit sharing.  Send 
résumé to Laura Fields by e-mail at fcgmail@aol.com, 
fax (703) 506-8666, or U.S. mail – 6631-A Old Dominion 
Drive, McLean, VA 22101. 
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PTC/MW publishes job announcements at no cost for 
positions in the Washington, D.C., metropolitan area that 
are related to testing and I/O Psychology. To publish a 
job announcement in the newsletter, send the 
announcement (150 words or less) to:  

Lia Meyer 
PTC/MW Newsletter Editor 

The Pittman McLenagan Group, L.C. 
6626-A Wilson Lane, Bethesda, MD 20817 

E-mail: LiaM@PittmanLC.com 
Fax: (301) 320-9525 

 
 

 

 

 

Lance Anderson,  Caliber Associates 

Some say that personnel testing hasn’t changed much in 
the past 10 years.  Others disagree. If you can think of a 
recent and important development in personnel testing, 
please send me an e-mail message at 
anderson@calib.com explaining the development and 
telling why you think it is important.  I plan to compile the 
contributions and summarize them in an upcoming 
article. 

 

Job Announcements 
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Lance W. Seberhagen, Seberhagen & Associates, sebe@ erols.com  

JUL 9 PTC/MW.  LUNCHEON MEETING.  Dr. Shaobang Sun,  HumRRO, Alexandria, VA.  “Selection Testing 
in China.”  Pier 7 Restaurant, Washington, DC.  Con tact: Receptionist, Caliber Associates, 703-385-
3200 or ptcmw.org.  

  
Jul 24-28 Business & Economics Society.  Annual Conference.  San Francisco, CA.  Contact: BESI, 508-595-0089 or besiweb.com. 
  
Aug 1-6 Academy of Management.  Annual Meeting.  Seattle, WA.  Contact: AOM, 914-323-2607 or aom.pace.edu. 
  
Aug 3-7 American Statistical Association.  Annual Convention.  San Francisco, CA.  Contact: ASA, 703-684-1221 or amstat.org. 
  
Aug 7-10 American Psychological Association.  Annual Convention.  Toronto, Canada.  Contact: APA, 202-336-6020 or apa.org. 
  
AUG 13 PTC/MW.  LUNCHEON MEETING.  Speaker to be an nounced.  Pier 7 Restaurant, Washington, DC.  

Contact: Receptionist, Caliber Associates, 703-385- 3200 or ptcmw.org.  
  
Aug 25-26 International Association of Chiefs of Police.  Conference.  “Assessment Centers and Selection Issues.”  San Diego, CA.  Contact: 

IACP, 800-843-4227 or theiacp.org. 
  
SEP 10 PTC/MW.  LUNCHEON MEETING.  Dr. Cassi Fields , Fields Consulting Group, McLean, VA.  Topic to 

be announced.  Pier 7 Restaurant, Washington, DC.  Contact: Receptionist, Caliber Associates, 703-
385-3200 or ptcmw.org.  

  
Sep 10-13 International Public Management Association for Human Resources.  Annual Conference.  Chicago, IL.  Contact: IPMA-HR, 703-549-

7100. 
  
Sep 15-17 Institute for Professional Education.  Seminar.  “Applied Statistics.”  Washington, DC.  Contact: IPE, 703-527-8703 or 

ipeseminars.org. 
  
Sep 15-17 Institute for Professional Education.  Seminar.  “Applied Multivariate Methods using Popular Statistical Computing Packages.”  

Washington, DC.  Contact: IPE, 703-527-8703 or ipeseminars.org. 
  
Sep 17-19 Mid-Atlantic Personnel Assessment Consortium.  Fall Meeting.  Harrisburg, PA.  Contact: Will Martin, 518-457-4487. 
  
Sep 22-24 Center for the Study of Work Teams.  Annual Conference.  Dallas, TX.  Contact: CSWT, 940-565-3096 or workteams.unt.edu. 
  
Sep 29-Oct 1 Pennsylvania State University/CPAS.  Seminar.  “Examination Planning.”  Crystal City, VA.  Contact: Avis Kunz, PSU, 814-863-6725 

or outreach.psu.edu/cpas. 
  
Sep 29-Oct 2 Development Dimensions International.  International Congress on Assessment Center Methods.  Atlanta, GA.  Contact: Cathy 

Nelson, DDI, 412-257-3952 or assessmentcenters.org.   
  
OCT 8 PTC/MW.  SPECIAL EVENT!  BREAKFAST WORKSHOP ( 8:00-11:30 am).  Mr. Robert Simpson and Dr. 

Mary Ann Nester, U.S. Department of Homeland Securi ty.  “How to Develop Valid Assessments 
Using Logic Based Measurement.”  Pier 7 Restaurant,  Washington, DC.  Contact: Receptionist, 
Caliber Associates, 703-385-3200 or ptcmw.org.  

  
Oct 13-17 Human Factors & Ergonomics Society.  Annual Meeting.  Denver, CO.  Contact: HFES, 310-394-1881 or hfes.org. 
  
Oct 20-22 Pennsylvania State University/CPAS.  Seminar.  “Oral Examinations.”  Pittsburgh, PA.  Contact: Avis Kunz, PSU, 814-863-6725 or 

outreach.psu.edu/cpas. 
  
Oct 21-25 International Association of Chiefs of Police.  Annual Conference.  Philadelphia, PA.  Contact: IACP, 800-843-4227 or theiacp.org. 
  
Oct 23-24 PTC Southern California.  50th Anniversary Fall Conference.  Long Beach, CA.  Contact: Monica Budd, 909-387-9686 or 

mbudd@hr.sbcounty.gov. 
  
Oct 26-29 HR.com & Linkage Inc.  Human Resources Masters Symposium.  Palm Desert, CA.  Contact:  Terri Joosten, HR.com, 866-888-4767 

or thehrmasters.com/symposium.asp. 
  
Nov 3-6 International Military Testing Association.  Annual Conference.  Pensacola, FL.  Contact: internationalmta.org. 
  

Future SIOP:  Chicago, 2004;  Los Angeles, 2005;  Dallas, 2006. 
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Lance W. Seberhagen, Seberhagen & Associates, sebe@ erols.com  

NOV 12 PTC/MW.  LUNCHEON MEETING.  Speaker to be an nounced.  Pier 7 Restaurant, Washington, DC.  
Contact: Receptionist, Caliber Associates, 703-385- 3200 or ptcmw.org.  

  
Nov 12-14 Institute for Professional Education.  Seminar.  “Advanced Regression: Data Analysis under Nonstandard Conditions.”  Washington, 

DC.  Contact: IPE, 703-527-8703 or ipeseminars.org. 
  
Dec 8-10 Institute for Professional Education.  Seminar.  “Applied Statistics.”  Washington, DC.  Contact: IPE, 703-527-8703 or 

ipeseminars.org. 
  
Dec 9-12 Institute for Professional Education.  Seminar.  “Designing Effective Surveys.”  Washington, DC.  Contact: IPE, 703-527-8703 or 

ipeseminars.org. 
  
DEC 10 PTC/MW.  LUNCHEON MEETING.  Dr. Lance Anders on, Caliber Associates, Fairfax, VA.  PTC/MW 

Presidential Address.  Pier 7 Restaurant, Washingto n, DC.  Contact: Receptionist, Caliber 
Associates, 703-385-3200 or ptcmw.org.  

  
Dec 17-19 Institute for Professional Education.  Seminar.  “Applied Multivariate Methods using Popular Statistical Computing Packages.”  

Washington, DC.  Contact: IPE, 703-527-8703 or ipeseminars.org. 

 
 

 

 

 
 
 

Benefits  

�� Membership directory 
�� Monthly newsletter with hot topics and legal updates 
�� Monthly luncheon meetings with invited speakers 
�� Interactive workshops 
�� Information clearinghouse 
�� Networking 
�� Employment opportunities 
�� Internet web site 
�� and more! 
 

Dues 

Regular membership @ $30/year 
Student membership @ $15/year 

 
How to Join  

Print the membership application off of our website and 
mail it, with dues, to PTC/MW. 

<http://www.ptcmw.org> 
Questions? Contact Tim McGonigle, Membership 

Committee Chair, at (703) 385-3200 or 
mcgonigt@calib.com. 
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If you have any news about PTC/MW 
members, please let us know. We li ke to 
hear about promotions, job changes, etc. 

Send news to the Newsletter Editor for 
inclusion in the “Member News” section of 
this newsletter. 

 



 
PERSONNEL TESTING COUNCIL OF METROPOLITAN WASHINGTO N 

800 K Street NW Room 5000, Washington, DC 20536 
http://www.ptcmw.org   

 
PTC/MW Elected Officers, 2003 

Office  Name Affiliation Work Phone E-Mail 
President Lance Anderson, Ph.D. Caliber Associates (703) 219-4448 anderson@calib.com 
Past President Suzanne Tsacoumis, Ph.D. HumRRO (703) 706-5660 stsacoumis@humrro.org 
President-Elect Ellen Kollar, Ph.D. U.S. Dept of Veterans Affairs (202) 273-9748 ellen.kollar@mail.va.gov 
Vice President Ted Hayes, Ph.D. Transportation Security Admin (571) 227-1811 ted.hayes@dhs.gov 
Secretary Julia McElreath, Ph.D. U.S. Dept of Homeland Security (202) 305-0596 julia.mcelreath@dhs.gov 
Treasurer Shirley Plunkett, M.A. U.S. Postal Service (202) 268-3955 shirley.m.plunkett@usps.gov 
Recorder Greg Beatty, Ph.D. U.S. Dept of Homeland Security (202) 305-0593 greg.beatty@dhs.gov 
 

PTC/MW Committee Chairs, 2003 
Committee Name Affiliation Work Phone E-Mail 
Nom/Elections Suzanne Tsacoumis, Ph.D. HumRRO (703) 706-5660 stsacoumis@humrro.org 
Membership Tim McGonigle, Ph.D. Caliber Associates (703) 385-3200 mcgonigt@calib.com 
Legal Lance Seberhagen, Ph.D. Seberhagen & Associates (703) 790-0796 sebe@erols.com 
Newsletter Lia Meyer, M.A. Pittman McLenagan Group (301) 320-9500 liam@pmglc.com 
Website W. Benjamin Porr, M.A. George Mason University (703) 617-0331 wporr@gmu.edu 
Training Pat Curtin, Ph.D. Caliber Associates (703) 219-4394 curtinp@calib.com 
Calendar Lance Seberhagen, Ph.D. Seberhagen & Associates (703) 790-0796 sebe@erols.com 

Copyright �  2003, Personnel Testing Council of Metropolitan Washington.  PTC/MW encourages other groups to 
reprint articles from the PTC/MW Newsletter, provided that credit is given to the author(s) and to the PTC/MW 
Newsletter.  All statements expressed in this newsletter are those of the authors and do not necessarily reflect the 
official opinions or policies of the Personnel Testing Council of Metropolitan Washington.  The deadline for 
submissions for the August newsletter is Wednesday,  July 9, 2003. 
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