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February PTC/MW Breakfast Workshop  

Date: Wednesday, February 13, 2002 

Time:  8:00 a.m. to 11:30 a.m.  Breakfast is included in the registration fee. 

Place:  Pier 7 Restaurant.   650 Water Street, SW, Washington, DC (approximately one block south of the 
intersection of Maine Avenue and 7th Street SW). 

Price:  Students $25, Members $40, Non-members $50.  Free parking up to 3 hours. 

Menu:  Fresh fruit plate, an omelet of your choice, hash brown potatoes, breakfast pastries, petite breakfast 
rolls, coffee/tea/decaf, and juice.  Omelets: Eggbeaters (no cholesterol) plain, Eggbeaters with 
vegetables, Eggbeaters with ham and cheese, regular egg plain, regular egg with vegetables, or 
regular egg with ham and cheese. 

Reservations:  Please sign up via our website, www.ptcmw.org.  If you do not have internet access, you can contact 
the receptionist at Caliber Associates, Tel: (703) 385-3200, Fax: (703) 385-3206.  Please include the 
following information in your message: name, membership status, menu selection, e-mail address, 
and telephone number. The deadline for luncheon reservations is 2:00 p.m. , Monday, February 
11th.  Cancel by 2:00 p.m. Tuesday to avoid having to pay for the meal. 

Topic: Transporting Validity in the Real World 

Speakers:  Nancy T. Tippins,  Personnel Research Associates, Inc. 
S. Morton McPhail,  Jeanneret & Associates, Inc. 

This workshop will review the legal and professional documents regarding the use of transportability strategies, discuss 
in detail one approach to transporting validity from one situation to another, and identify the questions that practitioners 
have when trying to conduct validity studies.  The workshop will provide participants with the knowledge of the legal 
requirements associated with transporting validity, professional requirements associated with transporting validity, basic 
literature on transportability, specific methods for transporting validity, additional references on transportability for 
further learning, research problems in conducting transportability studies, and practical problems in conducting 
transportability studies. 

The workshop will not provide one right way to conduct a transportability study, answer all the possible questions about 
transportability, or focus only on validity generalization as the only solution to transportability.  The format of the 
workshop will include both lecture and participant discussion. 

Dr. Nancy T. Tippins is President of the Selection Practice Group of Personnel Research Associates in Dallas, Texas.  
Nancy was previously the Director of Leadership Development and Selection Methods at GTE, and the Director of 
Human Resources Services at Bell Atlantic.  Nancy serves on the editorial boards of Personnel Psychology and Journal 
of Applied Psychology; she is a licensed I/O psychologist, and a Fellow and Past President of SIOP.  She received her 
Ph.D. in 1981 from the Georgia Institute of Technology. 

Dr. S. Mort McPhail is a licensed I/O Psychologist and a Principal with the firm of Jeanneret & Associates in Houston, 
Texas.  He has consulted with private and public sector clients on a variety of selection and human resources 
management issues.  In addition to his numerous peer-reviewed publications and professional presentations, Mort is 
the senior author of job analysis manuals for both the PAQ and the PMPQ, and served on the project team for the 
O*NET system.  He received his Ph.D. in 1978 from Colorado State University. 
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Suzanne Tsacoumis  
Human Resources Research 
Organization 

For several years, PTC/MW has been in a fortunate 
position of having a reasonable amount of assets.  Given 
this situation, we can control the costs of the functions 
we sponsor and still have funds to support special events 
or activities. The Board has decided that there are two 
special activities for which we would like to tap some of 
our reserves.  The first is associated with the 25th 
anniversary of PTC/MW.  As can be noted in the 
financial report presented on page 3 of this newsletter, a 
total of $5,000 has been budgeted for a 25th anniversary 
celebration.  Given the significance of this occasion, we 
want to ensure that there are sufficient funds budgeted, 
however it certainly doesn’t mean that we will spend it all. 
Also, because people will likely be charged to attend the 
event, there will be some income associated with it. 
Please note that the Board is just at the dawn of its 
discussions regarding the type of function we would like 
to sponsor to commemorate this occasion. There has 
been one proposal to sponsor an afternoon panel 
discussion followed by a cash bar reception. This format 
is similar to our 20th anniversary celebration during which 
several presenters discussed the lessons learned from 
Nassau County.  Although this may be the ideal format, I 
would like us to consider several options. I would 
appreciate your comments or other suggestions. 

A second activity for which we have budgeted a 
significant amount of expenditures from savings is 
associated with the PTC/MW website.  Since my initial 
involvement in PTC/MW – many years ago – we have 
certainly come a long way in terms of automating the 
reservation process and building a website.  However, 
both the website and the reservation process could use 
some upgrading.  This would greatly streamline the 
volunteer time spent dealing with these activities and 
make the website more functional and look more 
professional. 

After a close review of the budget, you may also notice 
that the cost of the lunches has slightly increased.  Last 
October, Pier 7 increased the cost of the lunches to 
$17.25.  We did not account for this increase for the past 
several lunches. As of March 2002, we will charge 
PTC/MW members $17.50 and nonmembers $20.50 to 
attend a lunch meeting and receive a meal. Generally 
speaking, the lunches are not money-making endeavors. 

The ultimate goal is to provide an opportunity for 
members to meet and a forum to discuss topics relevant 
to our mission. The cost of attending a workshop will 
remain the same ($40 for members, $50 for non-
members, and $25 for students). 

Speaking of luncheons and workshops, the beginning of 
the calendar year is always a challenge for the new 
PTC/MW board members, particularly the Vice President 
of Programs and the Training Committee chair.  These 
individuals are responsible for identifying luncheon and 
workshop topics and securing speakers. Every year the 
board struggles with a search for new topics while 
remaining true to PTC/MW’s core mission. Given this, 
we tend to focus on issues associated with testing. 
However, this can be rather limiting. Is our focus too 
narrow or is it right on target? It’s a challenge for a few 
members (i.e., the Board) to identify new topics that are 
of interest to the bulk of the membership.  For several 
years, the Board has had a reoccurring discussion 
��������������������������������������������������� �������� CONTINUED ON PAGE 5 

 

*** A TTENTION *** 
PTC/MW LUNCHEON ATTENDEES 

 
Please Make a Note… 

 
Price Change.   Starting with the March luncheon, the 
price of the lunches will be increased to $17.50 for 
members and $20.50 for nonmembers.  The cost of the 
workshops will remain the same. 
 
Purchase Orders.   We will no longer be able to accept 
purchase orders as payment for attendance to luncheons 
or workshops.  We apologize for any inconvenience. 
 
Luncheon Discount Tickets.   Purchase a packet of 3 
luncheons for only $40.  That's a savings of $12.50.  The 
tickets are good through December 2002, so purchase 
early!  Discount tickets can be purchased at the 
luncheons, or by contacting the PTC Treasurer, Greg 
Beatty, at (202) 305-0593 or greg.o.beatty@usdoj.gov. 
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The 2002 PTC Budget is Here! 
 
Tina Strickland,  Office of Personnel Management 
Greg Beatty,  Immigration and Naturalization Services 

The beginning of the year means it’s time to review the 
2002 budget with PTC members.  The budget contains 
the projected income and expenditures for the upcoming 
calendar year and is based on previous actual income 
and expenditures and anticipated changes. 

Our forecasts for member and student dues assumes 
that we will have the same number of members this year. 
Note that the member and student dues remain 
unchanged.  Participation in luncheons and workshops is 
also assumed to be unchanged.  The luncheon price will 
increase from $17 for members and $20 for 
nonmembers to $17.50 for members and $20.50 for 
nonmembers.  This is to absorb an increase in the cost 
of the lunches.  Discount lunch tickets for three 
luncheons will be available to PTC members and will 
remain $40 (a savings of over $4 per luncheon).  Please 
note that PTC will not be accepting government agency 
purchase orders for workshops or luncheons but will 
continue to accept training forms. 

Due to the economic downturn, the actual 
interest/dividend income from last year was under the 
projected amount, and the projection for this year is 
consistent with the actual amount from 2001. 

The expenditures are expected to be slightly higher than 
last year’s actual expenses due to budgeting for PTC’s 
25th anniversary event.  Stay tuned for details!!!  The 
other great news is that the actual expenses for last year 
were well below the projections and were below the 
actual income taken in by PTC.  Overall, we expect this 
year to balance last year by operating at a slight net loss. 

��������������������������������������������������� �������������������������������������  

Summary of Assets as of 11/30/01   
  Checking Account Balance $1,397.84 
  Savings Account Balance $6,627.60 
  Merrill Lynch Money Market $5,875.02 

  CD Account Portfolio $8,006.15 

Total Assets  $21,906.61  
 

 

INCOME Budgeted  
Member Dues (250 @ $30) 7,500.00 
Student Dues (25 @ $15) 375.00 
Luncheons (20 @ $17, 1 lunch) 340.00 
Luncheons (20 @ $17.50, 8 lunches) 2,800.00 
Workshop 1 (15 @ $40 and 5 @ $25) 725.00 
Workshop 2 (15 @ $40 and 5 @ $25)   725.00 
Workshop 3 (15 @ $40 and 5 @ $25) 725.00 
Workshop Sponsors (3 @ $250) 750.00 
Interest/Dividends 275.00 

TOTAL INCOME $14,215.00 
   
EXPENDITURES Budgeted  
Luncheons   
  Meals (23 @ $17.25, 9 luncheons) 3,570.75 
  Speaker Travel 500.00 
  Miscellaneous 50.00 
Membership Directory   
  Printing 700.00 
  Mailing 450.00 
Membership Renewal Letters   
  Copying 50.00 
  Mailing 75.00 
Newsletter   
  Printing 5,000.00 
  Mailing/Shipping 1,200.00 
Workshops   
  Meals (23 @ $17.25, 3 workshops) 1,190.25 
  Speaker Expenses 1,800.00 
  Miscellaneous 150.00 
Nominations/Elections   
  Copying 120.00 
  Mailing 75.00 
Gifts (Speakers, Chairs, Board) 100.00 
Bemis Award Contribution 100.00 
General Administration   
  Labels 75.00 
  Postage 50.00 
  DC Report Filing (2-year) 50.00 
 Web Page Maintenance 500.00 
  PTC/MW Brochure 50.00 
  Miscellaneous 300.00 

TOTAL EXPENDITURES $16,156.00 
   
EXPENDITURES FROM SAVINGS   
  Sponsorship IO/OB Conf 300.00 
  SIOP Activity 0.00 
  25th Anniversary 5,000.00 
  Web Page Upgrades 2,000.00 

TOTAL EXPENDITURES – SAVINGS $7,300.00  
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EEOC Confers with Minority Groups on 
Combating September 11 Backlash 
Discrimination 
 
Press Release,  U.S. Equal Employment Opportunity 
Commission 

WASHINGTON, December 11, 2001 - The U.S. Equal 
Employment Opportunity Commission (EEOC) heard 
testimony and recommendations from a variety of Arab, 
Muslim, Sikh, Middle Eastern, and South Asian groups 
on combating backlash discrimination against members 
of those communities in the aftermath of the September 
11 terrorist attacks. 

The EEOC chose this growing issue as the topic of the 
Commission's first meeting of the Bush administration 
and the first meeting presided over by new Chair Cari M. 
Dominguez. The Commission also heard testimony from 
employers and agency officials who oversee efforts to 
address backlash issues. 

Chair Dominguez reiterated President Bush's pledge to 
"build a single nation of justice and opportunity" upon 
taking office. "Today," Dominguez said, "we advance that 
promise ... at a time when many are engaging in 
stereotyping. We caution employers not to take their 
cues from those who view people as members of groups 
rather than as individuals .... In today's anxiety-ridden 
environment, we urge employers to follow the law rather 
than turning reflexively to the stereotype of national origin 
or religion as a basis for employment decisions." 

As of December 6 the EEOC had received 166 formal 
complaints of workplace discrimination specifically 
related to the September 11 attacks. 

"Like most of your forefathers, I came to this country 
believing it to be the beacon for democracy, equality, and 
justice for all," said Ziad Asali of the American-Arab Anti-
Discrimination Committee (ADC). Asali presented a 
representative sample of the 115 cases of employment 
discrimination that the ADC has forwarded to the EEOC 
since 9/11, including discriminatory terminations, hostile 
work environments, ethnic slurs, and general 
harassment. Asali also pointed out the irony that many 
Americans mistrust Arab-Americans at the same time 
terrorists have reportedly been instructed not to trust 
them as collaborators because they have been 
assimilated as Americans, or, as Asali put it, "gone 
native." "ADC has enjoyed a very close working 
relationship with the EEOC," Asali said, citing examples 
of cooperation on disseminating information on 
employee rights to Arab-Americans. 

National Association of Muslim Lawyers spokesman 
Arshad Majid also brought several examples of 
discrimination to the Commissioners' attention. "This 
unjust persecution has caused many faultless innocents 
in America to lose their livelihoods, their careers, their 

homes and in some cases, their lives," said Majid. "Their 
American dream has turned into a nightmare, where as a 
result of the criminal acts of persons they have never 
heard of nor had any connection to, they have 
nevertheless been forced from their jobs, labeled as 
criminals, and shunned from their professional 
communities for no perceptible reason other than the 
way they look, dress, speak, or worship." 

Amardeep Singh of the Sikh Coalition said that many 
Americans "don't always see a fellow American" when 
they look at a Sikh. "Sadly, some Americans associate 
the turban, which is a mandatory article of faith in the 
Sikh religion, with terrorists such as Osama bin Laden," 
Singh said, pointing out that Sikhs have suffered 
backlash discrimination even though they are not Arab, 
Muslim, or Middle Eastern. Singh recounted examples of 
verbal harassment, unfair job terminations, and other 
discrimination, and stressed the importance of agency 
outreach to the Sikh community. 

Thomas Korber of the pharmaceutical research company 
AstraZeneca said that the firm's top leadership made it 
clear to managers they must caution their employees 
against making stereotypic assumptions or comments, 
and reminded all employers that the company "will stand 
by its anti-harassment policy, and will not tolerate any 
violation of its provisions," as well as instructing workers 
to report any such violations. 

Betty Bosak of TRW Space & Electronics recounted that 
company's outreach to Muslim employees to reassure 
them of TRW's commitment to a harassment-free 
workplace and that workers who experience harassment 
could and should report the incidents. 

"We are all from somewhere else," said Jean AbiNader 
of the Arab American Institute, observing that this is "a 
source of American vitality." AbiNader called for more 
extensive coordination among federal, state, and local 
civil rights enforcement agencies. 

��������������������������������������������������� �������� CONTINUED ON PAGE 6 
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Dr. Lynn McFarland , George Mason 
University, will be the speaker for the March 
13, 2002 PTC/MW Luncheon.  The title of her 
talk is: Applicant Faking on Personality Tests: 
Causes, Measurement, and Consequences. 
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PRESIDENT’S MESSAGE, FROM PAGE 2 ����������������������������������
during which we address the idea of expanding the 
topics.  Should we broaden the scope and include areas 
such as training, career development, and succession 
planning? As of now, we’re sticking with the more 
traditional PTC/MW topics, but we would really like to 
know your thoughts about this.  Also, if you have 
something that you would like to present at a luncheon, 
please contact the Vice President of Programs, Ted 
Axton.  If you have ideas for workshops, please contact 
the Training Committee chair, Ted Hayes.  The contact 
information for Ted Axton and Ted Hayes (as well as all 
the PTC/MW Board members and committee chairs) 
appears on the back page of this newsletter. 

Given that our 2002 membership dues were just 
collected, my final thoughts for this message have to do 
with PTC/MW membership.  Another one of the Board’s 
annual discussions revolves around how we can 
increase our membership.  Currently, we have about 260 
members.  Truthfully, it’s difficult for me to determine 
whether that’s good or not. Recently, I stumbled on an 
article in The Industrial-Organizational Psychologist 
(October 2001) by Esther Benitez on I-O Related 
Groups. The article highlights all local or interest area I-O 
groups.  Some of those that are mentioned are large 
associations (e.g., American Society of Training and 
Development – ASTD, International Personnel 
Management Association – IPMA), although most are 
smaller, local groups.  There are a lot out there!  Anyway, 
this review confirmed that PTC/MW is a very impressive 
organization.  In addition, our membership size seems 
on target. Of course, this comment should not be 
construed as complacency.  It would be fabulous to have 
a larger membership.  However, our normal means of 
soliciting new members seem to be minimally effective. 
We are particularly stumped by the small number of 
student members. Student dues are quite reasonable at 
$15 and in return, the benefits far outweigh the costs.  
So, once again if you have any thoughts about increasing 
membership, please let the Membership Committee 
Chair, Tim McGonigle, or any other Board member 
know.   

Take care. 

��������������������������������������������������� �������������������������������������  
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The next Executive Board meeting will be on 
Wednesday, February 13 at 5:30 p.m. at HumRRO.  
Everyone is welcome to attend.  Please contact Suzanne 
Tsacoumis at stsacoumis@humrro.org or (703) 706-
5660 for directions. 
 

 

 

 

 

Announcing the Sidney A. Fine Award Program 
 
Milton Hakel,  Bowling Green State University 

The Sidney A. Fine Award Program is a new initiative of 
the SIOP Foundation to support research on analytic 
strategies to study jobs.  One award of up to $7,500 will 
be made; the deadline for proposals is February 15, 
2002.  Details concerning proposal requirements, 
formats, and criteria are given on the SIOP web site at 
http://www.siop.org/fineaward.htm   and also in the 
January, 2002, issue of TIP. 

Questions about the award can be directed to Milton D. 
Hakel, chair of the Sidney A. Fine Award Program 
subcommittee, at mhakel@bgnet.bgsu.edu.  

�  

Innovations in Assessment Award—2002 
 
Ilene Gast,  Immigration and Naturalization Services 

The International Personnel Management Association 
Assessment Council (IPMAAC) is pleased to announce 
its 2002 Innovations in Assessment Award.  This award 
recognizes an individual or team of individuals for the 
development and application of an innovative personnel 
assessment tool or procedure.  The award is open to any 
individual or group of employees in the personnel 
assessment field responsible for developing and applying 
an innovative assessment tool or procedure within recent 
years.  You need not be a member of IPMAAC to submit 
a nomination.  Nominations are due on March 1, 2002. 

The Innovations in Assessment Award will be presented 
formally at the upcoming IPMAAC Conference, which will 
be held in New Orleans, LA June 30-July 3, 2002.  The 
winner will receive an engraved plaque to commemorate 
their accomplishment and a waiver of the conference 
registration fee for one person.  In addition, award 
recipient(s) will be invited to share their innovation with 
IPMAAC members during a highlighted presentation at 
the conference and in an article for IPMAAC’s 
newsletter, the Assessment Council News. 

The nomination form is now available through IPMAAC’s 
electronic network, the ECN at www.ipmaac.org.  If you 
would prefer to receive a copy by e-mail or fax, please 
contact Ilene Gast at (202) 305-0590 or via e-mail at 
ilene.f.gast@usdoj.gov. 

��������������������������������������������������� �������������������������������������  
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EEOC PRESS RELEASE , FROM PAGE 4 �������������������������������
The panelists and the Commissioners – Chair 
Dominguez, Vice Chairman Paul M. Igasaki and 
Commissioner Paul Steven Miller – discussed ways to 
augment communication and collaboration among the 
EEOC, businesses, and affected ethnic and religious 
communities to tackle this problem. Commissioners 
stressed the importance of the EEOC and other 
governmental civil rights agencies going out to the 
communities they protect to help overcome widespread 
reluctance of many members of affected communities to 
come forward with complaints of employment 
discrimination. 

EEOC Detroit District Office Director James Neely, 
whose office represents the EEOC in the jurisdiction that 
has America's largest concentration of Arab-Americans, 
pointed out that staff officials are working with Arab and 
Muslim organizations in that area and have appeared on 
cable TV to inform those populations of their equal 
employment opportunity rights. 

Alluding to the terrorist attacks that destroyed the 
EEOC's New York office, Ms. Dominguez said the 
assaults "remind us that the important things have not 
changed since September 11. The EEOC remains 
focused on its enduring mission: to ensure that working 
men and women have the freedom to compete without 
the barriers of unlawful discrimination and the indignities 
of illegal harassment." 

The EEOC enforces federal laws prohibiting employment 
discrimination based on race, color, religion, sex, 
national origin or disability. Further information about the 
Commission is available on the agency's Web site at 
www.eeoc.gov. 

��������������������������������������������������� �������������������������������������  

 

 
 
 

 
If you haven't done so already, don't forget to send in 
your membership dues. If you didn't receive a renewal 

form or need a new one, you may contact Ellen Kollar at 
(202) 273-9748, ellen.kollar@mail.va.gov.  Forms are 
also available on the PTC website, www.ptcmw.org. 

�  

 

 ��������������������������������������������� ���
Dr. Ken Wexley, Wexley Consulting, Annapolis, MD, and 
Dr. Gary Latham, University of Toronto, have just 
published the third edition of their popular paperback on 
Developing and Training Human Resources in 
Organizations (Prentice Hall, 2002). 

Welcome New Members! 

Regular Members 
Thomas Kiefer, Organization Assessment & Redesign 
Dan Martin, Alinea Group 
Ivy Martin, Kimsey Foundation 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

What’s going on at YOUR organization? 
 

Do you have exciting new research or thoughts 
you’d like to share with PTC members? 

 
If you or someone you know might have a good 
presentation for a PTC luncheon, let us know!  We 
still have a few open slots for this year and will be 
happy to consider ideas for topics and speakers. 

 
Contact Ted Axton Edison Electric Institute, 

(202) 508-5157, taxton@eei.org. 
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by Lance W. Seberhagen, Seberhagen & Associates, se be@erols.com  

 
 
Jan 31-Feb 1 The College Board.  Invitational Conference.  "New Tools for Admission to Higher Education."  Washington, DC.  Contact: Dr. Wayne 

Camara, TCB, (212) 713-8069 or wcamara@collegeboard.org. 
 
Feb 4-6 Association of Test Publishers.  Conference.  "Computer-Based Testing."  Carlsbad, CA.  Contact: ATP, (410) 751-7171 or 

testpublishers.com. 
 
Feb 7-10 Society of Consulting Psychology.  Conference on Consulting to Business and Corporations.  San Antonio, TX.  Contact: Lorraine Rieff, 

(312) 655-1150 or lrieff@naii.org. 
 
Feb 13 PTC/MW.  SPECIAL EVENT!  BREAKFAST WORKSHOP (8:00 am - 11:30 am, extra charge).  Dr. Nancy Tipp ins, Personnel 

Research Associates, Dallas, TX, & Dr. Mort McPhail , Jeanneret & Associates, Houston, TX.  "Transporti ng Validity in the Real 
World."  Pier 7 Restaurant, Washington, DC.  Contac t:  Receptionist, Caliber Associates, Tel. (703) 38 5-3200, or ptcmw.org. 

 
Feb 13 Metro NY Association for Applied Psychology.  Dinner Meeting.  Jim Smither, LaSalle University, & Manny London.  "Effectiveness of 

Executive Coaching."  New York, NY.  Contact: Metro, (212) 539-7593. 
 
Feb 28-Mar 2 Society of Psychologists in Management.  Conference.  San Diego, CA.  Contact: Lorraine Rieff, (312) 655-1150 or spim.org. 
 
Mar 1-3 I/O & OB Graduate Student Conference.  University of South Florida, Tampa, FL.  Contact: Tom King, tking@cs.com. 
 
Mar 11-13 Society for Human Resource Management.  Employment Law & Legislative Conference.  Washington, DC.  Contact: SHRM, (703) 548-

3440 or shrm.org. 
 
Mar 12 Metro NY Association for Applied Psychology.  Dinner Meeting.  Elizabeth Kolmstetter & Paul Squires, U.S. Department of Labor.  "National 

Skills Standards Board Project."  New York, NY.  Contact: Metro, (212) 539-7593. 
 
Mar 13 PTC/MW.  LUNCHEON MEETING.  Dr. Lynn McFarla nd, George Mason University.  "Applicant Faking on Personality Tests: 

Causes, Measurement, and Consequences."  Pier 7 Res taurant, Washington, DC.  Contact:  Receptionist, C aliber Associates, Tel. 
(703) 385-3200, or ptcmw.org. 

 
Mar 24-27 Human Resource Planning Society.  Annual Conference.  Miami Beach, FL.  Contact: HRPS, (212) 490-6387 or hrps.org. 
 
Apr 1-5 American Educational Research Association.  Annual Convention.  New Orleans, LA.  Contact: AERA, (202) 223-9485 or aera.net. 
 
Apr 2-4 National Council on Measurement in Education.  Annual Convention.  New Orleans, LA.  Contact: NCME, (202) 223-9318 or ncme.org. 
 
Apr 10 PTC/MW.  LUNCHEON MEETING.  Speaker to be an nounced.  Pier 7 Restaurant, Washington, DC.  Conta ct:  Receptionist, Caliber 

Associates, Tel. (703) 385-3200, or ptcmw.org. 
 
Apr 11 Society for Industrial & Organizational Psychology.  I/O Psychology Doctoral Consortium.  Toronto, Canada.  Contact: Charlotte Gerstner, 

PDI, (212) 692-3325 or Charlotte.Gerstner@personneldecisions.com. 
 
Apr 11-14 Society for Industrial & Organizational Psychology.  Annual Conference & Workshops.  Toronto, Canada.  Contact: SIOP, (419) 353-0032 or 

siop.org. 
 
Apr 15-17 Society for Human Resource Management.  Global Forum.  New York, NY.  Contact: SHRM, (703) 548-3440 or shrm.org. 
 
Apr 17-19 Employment Management Association.  Conference.  San Francisco, CA.  Contact: SHRM, (703) 548-3440 or shrm.org. 
 
May 21-24 Organization Development Institute.  Conference.  "What's New in OD."  Contact: ODI, (440) 729-7419 or members.aol.com/odinst. 
 
Jun 6-9 American Psychological Society.  Annual Conference.  New Orleans, LA.  Contact: APS, (202) 783-2077 or psychologicalscience.org. 
 
Jun 23-26 Society for Human Resource Management.  Annual Conference.  Philadelphia, PA.  Contact: SHRM, (703) 548-3440 or shrm.org. 
 
Jun 30-Jul 3 IPMA Assessment Council.  Annual Conference.  New Orleans, LA.  Contact: IPMA, (703) 549-7100 or ipmaac.org. 
 
Jul 10-13 International Conference on Advances in Management.  Boston, MA.  Contact: Phil Benson, New Mexico State Univ, (505) 646-5695 or 

pbenson@nmsu.edu. 
 
Aug 4-7 American Statistical Association.  Conference on Multiple Comparison Procedures.  Bethesda, MD.  Contact: Peter Westfall, 

westfall@ba.ttu.edu or www.ba.ttu.edu/isqs/westfall/mcp2002.htm.  
Future SIOP: Toronto, 2002;  Orlando, 2003;  Chicago, 2004;  Los Angeles, 2005. 
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PTC/MW Elected Officers, 2002 

Office  Name Affiliation Work Phone E-Mail 
President Suzanne Tsacoumis, Ph.D. HumRRO (703) 706-5660 stsacoumis@humrro.org 
Past President Ann Quigley, M.A. U.S. Postal Service (202) 268-3952 aquigley@email.usps.gov 
President-Elect Lance Anderson, Ph.D. Caliber Associates (703) 219-4448 anderson@calib.com 
Vice President Ted Axton, Ph.D. Edison Electric Institute (202) 508-5157 taxton@eei.org 
Secretary Ellen Kollar, Ph.D. U.S. Dept of Veteran Affairs (202) 273-9748 ellen.kollar@mail.va.gov 

Treasurer Greg Beatty, Ph.D. Immigration and 
Naturalization Service (202) 305-0593 greg.o.beatty@usdoj.gov 

Recorder Julia McElreath, Ph.D. Immigration and 
Naturalization Service (202) 305-0596 julia.m.mcelreath@usdoj.gov 

 
PTC/MW Committee Chairs, 2002 

Committee Name Affiliation Work Phone E-Mail 
Nom/Elections Ann Quigley, M.A. U.S. Postal Service (202) 268-3952 aquigley@email.usps.gov 
Membership Tim McGonigle, Ph.D. Caliber Associates (703) 385-3200 mcgonigt@calib.com 
Legal Lance Seberhagen, Ph.D. Seberhagen & Associates (703) 790-0796 sebe@erols.com 
Newsletter Lia Meyer, M.A. Pittman McLenagan Group (301) 320-9500 liam@pittmanlc.com 
Website Lance Anderson, Ph.D. Caliber Associates (703) 219-4448 anderson@calib.com 

Training Ted Hayes, Ph.D. Immigration and 
Naturalization Service (202) 514-4383 theodore.l.hayes@usdoj.gov 

Calendar Lance Seberhagen, Ph.D. Seberhagen & Associates (703) 790-0796 sebe@erols.com 

Copyright �  2002, Personnel Testing Council of Metropolitan Washington.  PTC/MW encourages other groups to 
reprint articles from the PTC/MW Newsletter, provided that credit is given to the author(s) and to the PTC/MW 
Newsletter.  All statements expressed in this newsletter are those of the authors and do not necessarily reflect the 
official opinions or policies of the Personnel Testing Council of Metropolitan Washington.  The deadline for 
submissions for the March newsletter is Wednesday, February 13, 2002. 
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